TOWN OF SURF CITY

January 15, 2021 WORK SESSION

AGENDA

Agenda
9:00 AM / Friday, January 15, 2021
Hampton Inn Sneads Ferry, 1248 NC Hwy 210

Call to Order
Douglas C. Medlin, Mayor

Invocation & Pledge
Introductions & Welcome

Approval of Agenda

Town Council Work Plan Items:

Town Hall Update — Monteith Construction

Presentation, Otto Connect, Inc.

Emergency Water Sales Agreement — Pender County

WWTP Upgrade Contract Award

Personnel Policy Updates

Offer to Purchase — Lots at 305 N. New River Drive

Advisory Board Appointment — Beautification & Appearance Committee
Offer to Purchase — 2 Lots N. End
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Contract Award — Otto Connect, Inc. Parking Management
10. BOA — WWTP & Storm Drains
11. FY 21-22 Budget Workshop

Jan. 15, 2020
























































































































































https://www.dol.gov/agencies/whd/nursing-mothers/law
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Christopher A. Huff

143 Saltwater Landing Dr. Hampstead, NC 28443 210-260-6186 christopher.huff@usmec.mil chris.a.huff@gmail.com
EDUCATION
Texas Tech University - Rawls College of Business, Lubbock, TX May 2007

Bachelor of Business Admiriistration— Interational Business
N. Jones Pledge Leadership Scholarship. Rawls College of Business Achievement Scholarship
San Antonio College, San Antonio, TX August 2004
Associate of Arts - Business Administration and Associate of Arts - Liberal Ants
e Speechand Commumication’s Department Scholarship, Student Leadership Instifute Scholarship

PROFESSIONAL EDUCATION

Officer Candidate School - United States Marine Corps Quantico, VA May 2009 - August 2009
The Basic School - United States Marine Corps, Quantico, VA Oct2009-May 2010

The United States Marine Corps’ Infantry Officer Course, Quantico, VA July 2010 - September 2010
Awiation Pre-Flight Indoctrination, Naval Air Siation, Pensacola, FL, March 2012 -May 2012
Primary Flight Instruction, Naval Air Station, Corpus Christi, TX August 2012 -February 2013
Advanced Flight Instruction, Naval Air Station, Milton, FL April 2013 - August 2013
Fleet Replacement Aircrew Instruction - AH-1Z, Marine Corps Air Station, Camp Pendleton, CA October 2013 -March 2014
Defensive Air Combat Maneuvering Ground School, Camp Pendleton, CA February 2017

Basic Jungle Skills Course, Camp Gonsalves, Okinawa, Japan February 2017

Forward Air Control (Airborne) Ground School, Camp Pendieton, CA January 2018
Expeditionary Warfare School, Distance Education Program May 2017 -May 2018
Aviation Maintenance Officer Course, Naval Air Station, Milton, FL August 2018

Regional, Cultural, and Language Familiarization Course (Mexico, Central America, and Caribbean) August 2018

Fleet Replacement Aircrew Instruction - MV-22, Marine Corps Air Station, New River, NC March2021

Command and Staff College, Distance Eduication Program, Blended Seminar April 2021
PROFESSIONAL EXPERIENCE

Transition Pilot, MV-22, Marine Medium Tiltrotor Squadron 204, United States Marine Corps October 2020 - Present

hsm:doerLAH-ILMalﬁkLigMAﬁackHMSmmdrmWS,UmwdSmMmﬁnCorps July 2019 - October 2020

e Asaninstructor pilot, instructed both day and night flights fadilitating the conversion of over 35 selective Marine Corps reserve pilots fioman AH-1W to an AH-1Z
aircraff by training pilots to meet standards for 11 miission essential tasks.

e Asthe Aviation Maintenance Officer, Assistant Aviation Mainienance Officer and Quality Assurance Officer inthe Maintenance Department, supervised 34
mainterance program managers and assisted managing over 100 maintenance personnel.

Pilot, AH-1Z, Marine Light Attack Helicopter Squadron 267, United States Marine Corps October 2013 - July 2019

¢ Flewover 1500 hours eaming multiple qualifications and designations to indlude Attack Helioopter Commander, Flight Leader, Basic Instructor Pilot, Instrument
Flight Board member evahuating instrument ratings, Terrain flight Instructor, Weapons and Tactics Officer, Night Systems Instructor, Defensive Air Comibat
Maneuvering Pilot, Day and Night Carrier Landing Qualified Pilot, Forward Air Controller (Airbome) Qualified Pilot, aswell asa AH-1Z Functional Check Pilot

*  Studied, employed, and controlled multiple types of aviation defivered ordnance, guided and un-guided. from multiple aircraft platforms in the Marine Corpsand Joint
Foroes asan Attack Helioopter Commander and Forward Air Controller (Aitbome).

e Deployed insupport of the Unit Deployment Program 17.1 and 19.1 to Marine Corps Air Station Futenma, Okinawa, Japan.

e Trainadto 11 mission essential tasks to include Close Air Support, Armed Interdiction, Amed Reconnaissance, Strike Coordination and Reconnaissance, Forward
Air Control (Airbome), Aviation Support of Tactical Recovery of Aircraif and Personnel, Aerial and Surface Esoort, Offensive Anti-Air Warfare, Adtive AirDefense,
Aviation Operations from Expeditionary Sea-based Sites, and Aviation Operations fiom Expeditionary Shore-based Sites

e Held multiple Squadron billets to inchude Flight Schedule Witer; Ground Training Officer, AH-1Z Naval Aviation Training and Operations Standardization
(NATOPS) Officer, AH-1Z Functional Check Pilot Standardization Officer, Tactics Officer, and Assistant Aviation Maintenance Officer.

RiﬂeﬂmmnCommdu,MmmyOlﬁwr,lstBauaﬁodeMamm,UmdStatstﬁnCorps September 2010 February 2012

° Tmmmmdssmﬁmmmmmmmfgmmmmwwmmmmmem
operations, smallsarms shooting, and handling, close air support, call for indirect fire, military operations inurban terain, small UAS ficlding (T3Hawk), counter-
mmmmmm}@nmmmmmmmd@mmm@mﬁm

¢ Deployed platoon of 35 Marines insupport of combat operations in Helmand and Nimniz Provinoes, Afghanistan. Conducted dismounted and vehicle mounted
mmthMMmemmmmmmmmmmm
throughout the Upper Sangin Valley, Helmand Province, Afghanistan. Oversaw partnered combat operations of two police mentoring teams, five Afighan National
Amy menforing teans, Afghan National Amy, and Marine foroes near the Iranian border in Nimnz Provinoe, Afghanistan

e Createdand implemented a maintenance management plan that inchiuded a tracking system to phase vehidees through mainterance inspection cycles for 28 tactical
up-armored vehicles















TOWN OF SURF CITY
BUDGET ORDINANCE AMENDMENT
January 15, 2021

BE IT ORDAINED by the Governing Board of the Town of Surf City, North Carolina, that
the following amendments be made to the annual budget ordinance for the fiscal year ending June 30,
2021.

Section 1. To amend the Wastewater Capital Reserve Fund Revenues & Expenditures to
transfer funds to fund 72 for upcoming utility capital projects. The funds will be in the research and
design of potential wastewater disposal projects and the upgrades of the Wastewater Treatment Plant:

INCREASE BUDGETED REVENUE

Account Number Account Description Amount
84-822-461-499900 Appropriated Fund Balance $1,953,581

INCREASE BUDGETED EXPENDITURE

Account Number Account Description Amount
84-822-461-598067 Transfer to Other Funds $1,953,581

Section 2. Copies of these Budget Amendments shall be furnished to the Clerk, to the
Governing Board, to the Town Manger, and the Finance Officer for their direction.

Adopted this the 15t day of January 2021.

ATTEST: Doug Medlin

Stephanie E. Hobbs, Town Clerk (Seal)
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